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9 / Group III (I & II)

Fsnfoe e sienfire iR 9Reg

(Council of Scientific and Industrial Research)
TIffs Frd-Feaem Jeafea Rard
ANNUAL PERFORMANCE APPRAISAL REPORT

WW/W : .79, 3178, 3TR. - RaiY faufase S99 S orfa-is
LabetonkiEstivee: CSIR-Indian Institute of Toxicology Rresearch Lucknow
Rafér @) arafer A g
Reporting Period From TO

T - 1

Part - |

faaxor

PARTICULARS
(HHA g1 W™ )

(To be Furnished by the Employee)

1. 99 (T 3ER #)
Name (in Block Letters)
2. IS WEAT:
Code Number

3. o faf¥r :

Date of Birth

4. GUHAEIR § AR T8 P O :
Date of Joining CSIR

5. () 9T/ &73 / AT
(a) Division/Area/Section
6. A US :
Present Post
(®) ggam
Designation
(@) T &R A :
Group & PB with GP
() s g W gl 9 aiRg -
‘Bateof appointment to the present post.

(&) W9R /83 /IFHTT ¥ DTEHR T8I IR 3T 0

Date of Joining the Division/Areal/Section

7. Rate aferard

Reporting Officer
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8. AHRY :
Reviewing Officer
FRYSATRYT & foIg TaTRITel / W™ ule FHan & fog ®re wWo fMAeiRa )
The laboratory/Institute should assign a code number to each employee for computerization.
9. argar (s /Asfoes /aH ) S :
Qualifications (Academic/Scientific/Technical) in the chronological order.
et / fevarr wamor-ux T4 g MR
Degree/Diploma/Certificate Year Subject (s) Specialization
10. QAT WSS B HEGA
Membership of Professional Socleties
QTgel &7 A wewgar o soft
Name of Society Class of Membership
11. B2l @1 Rae (Fmaies gedl & AfaRe)
(Leave Record (other than Casual Leave)
g FHEAR B TRIER
wad s /et e @ g e
; : Signature of
TEER U9 i :
Verified by : Employee with date
Signature of COA/AO '

with date



3)

I - 2
Part - Ii
PH-TSITE g YaH
Performance Appraisal
T (@) o9 gN1 |-FuRer (Gwien) Rufe
Il (A) Self Assessment Report by the Employee
( q )
( To )

1. BTAHT / FAGATY / RIS / 2MdE )
Programme (s) Activity (ies) Project (s) (give tittle)
(1)
(2)
@)

2. FAHH (AY) / FE-Homa (@) /uRareEr @) F Rufy
(@UaT SUgad @ H HET TR)

Status in the Programme (s) Activity (ies) Project (s)
(Please tick the relevant Box)

1 2 3
999 ® / Co-ordinator
e / Leader
9 BT WS/ Member of the Team
TEHI®! 99 / Technical Support
HEM / Mo~th
1 2 g

3. e o A R g0 € S0 YOR R AT T 96
Type of Work engaged in & time devoted
(@) srguu R faswr
Research & Developement

(@) feurs™ 8k foom

Design & Development
() Tieror, Aeaid SN RMHA

Testing, Evaluation & Calibration

(&) yeEs YT, GRS AR A

Documentation Publication, Library & Translation

(8.) A= vg GH-IPI Qarg

S & T Services



(4)

(@) s ard

Engineering Services

(®) divws, gaT erife AFa SEE 9w
PME, Information Industrial liaison HRD

(@) a1 B (FUAT L BN)
Any other (Please Specify)

4. RO & alg o Tl o9f @ eRE Ry Y BM @Eas-1 ¥ Ry Y
YUAER o1 < )

Tasks assigned during the period covered by the Report (Given Information in the Format enclosed
a Annexure-l)

5. Rufe @ amia om= g @ & ERF g T (rgere-2 Ry Y
YOATTER &1 < |)

Tasks assigned during the period covered by the Report (Given Information in the Format enclosed
a Annexure-Il)

6. SN qAT AH-ilh! MSTYT
S & T Output

6.1 donfe SHeR), fagar vd R qor ae-e darl § InreE

Technical Know-how, Experitse & S & T Services Contributed.
(@) fafya & 7 sl s wmes Al g (ITeTY)
SRV, T, gladt iR amiEr

Processes Products, Experimental Prototypes, Apparatus, instruments, Devices and
Materials developed.

e <H g
item Team Member (s)

(@) Refha wc@m/méﬂ/:m TIeT /99 / TaiRed
Software/Programmes/New Data Base/Algorithms/Developed.
Materials developed.

e T A
ltem Team Member (s)

(M TR A TS T ol T ffdy /9ef #t Bre wo /3
Rafe / weror Rufe ok fRgewores Rie [ T gee afed 1 famr <)

Technical Manuals, Standard Specifications/Code of Practice/Calibration Reports/Test Reports
& Analytical Reports prepared (give full particulars including fee realized)

LA M Tel
Item Tearn Member (s)

(@) Refa fF T e 3R sRE /vl @y

Design & Drawing/Flow charts developed

e o e

item Team Member (s)
(8) Prgat 3R Agxdg fHy TQ oS

Patents Filed & Sealed

qg M el

ltem Team Member (s)



(5)
@) R T el s

Consultancy Assighments undertaken.

LA M W
ltem Team Member (s)

(®) @2 ™ srgafaa sigeem (1 faw <)

Contract Research Undertaking (give full particulars)

L W wed™

Item Team Member (s)
(S) vew /Ao wfderor

Training offered/organised

g F weH
Item Team Member (s)

(&) frar mar Fmior /ey SRl @1 Sars /B iR -9 (S $1)

Fabrication/Production of Special/Products/Repair & Maintenance (Job work)

e < |gaey
Item Team Member (s)

(@) & 1$ aFd wErar (fdaver )

Technical Assistance rendered (Give Details)

b et eH Wey
ltem Team Member (8)

(@) aF-ira HfAfedl I Tawar (7 R )
Membership of Technical Committee (Give Full Particulars)
L4 e e
item Team Member (s)

(€) g B (R <)
Any other (Give details)

g dM we
Item Team Member (s)

6.2 IFHYN YFIE, TH-d! RUE, T @ UIR ATHIT AR 34T

Research Publications, Technical Reports, Conference Papers, Invited lectures etc.

(@) S /e TSRl 3 SR ST R S g e R (G R 2)

Papers Published or accepted for publication in Scientific/Technical Journals (Give Full Particulars)
(@) I = /aREansl / anftedl # yega 5 T 9w (1 e <)

Papers perfected in crganized conferences/symposia/seminars etc. (Give Full Particulars)
(1) ga e ge § gHRE g, Fee el 9 o, $Hed 3R T

et (faaRor <)

Books, Monographs, Chapters in Books, Reviews and Bibliographies published in the open

literature etc. (give details).
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(&) arfaRe w9 | YHIRG Is1E /dF-ia! Rure

Internally published Scientific/Technical Reports.

AT <M Hel
ltem Team Member (s)

(8.) vdaféra dog=0Si0 / THORH0 / THOSIO Iy TaeT / 37+ ¥y e (famor <)
Ph.D/B.Tech/M.D. Thesis/Other Thesis supervised (give particulars)

(@) fRA T e arem ([fav <)
Internally published Scientific/Technical Reports.

(@) = B (FERer )

Any other (give details)

6.3 TH-N&| G AR 6T JTScYe

Qutputrelating to Technical Support Services

(@) HrRIETET iR I gF=in] wHiE [ag (R R <)

Workshop and other Technical Support Services (give details)
(@) TRIT BT gt 3R IS T@Tel / HIEH HIEH (Hoar AFean) R

ST/ A9 o 3R Ieie WA / St WSS SR HAT /8 T 3r=usand

Breeding & Maintenance of Animals/Prepartion of Culture Media/Maintenance Cell and Tissue
Cultures/Preparation of Histrlogical slides/other services rendered.

() IrAAE U / YAl &1 Hared iR IS WE-3Ed
Operation & Maintenance of Sophisticated Equipment/Facilites.

(&) Taee [IA / 39 I@reH el slfe &1 e
Operation of Pilot Plants/Batch Production Units etc.

(S.) 39 APt wHelA Hary (favor <)

Output Technical Support Services (give details)

6.4 3T AT AT Tbei1eh] QAT BT ATICYS
Qutput Relating to Others S& T Service
() AT I/ IR IAETeT / [uiE / dod! BT AR / QaigAr / aikved
faeror ik 37w dlovH0L0 FaTy (fawor )

Plan preparation/Project Monitoring/Evaluation/Organization of Meetings/Forecasting /perspective
Analysis & Other PME Service (give details)

(@) 1 TS GIAT / T / G / TRIdTead / AaTe wary (favor 3)
Information/Publication/Documentation/Library/Translation Service Provided (give details)
() enfire Hus, AR, S9-99® 3R RIS Jsn~e FganT (f[davor <)

Industrial liaison, Extension, Public Relations & International Scientific Collaborations (give
details)

(a1) ST=-wifae 3fR ATa SaeE e ([eRer )

Manpower and Human Resources Development (give details)




(7)
(<.) TTEa IRET AR 9 (R )

Extramural Research and Patents (give details)

@) g e ([Qaxor )

Any other (give details)
. 39 9 & SN 9T B T F9H / [RIER /e argant / weifRadr ([RaRor <)

Honours/Awards/Distinctions/Citations received/during the period (give details)

. WTe 319 A / 9ieor (faxor <)

Additional Qualifications obtained/Training Received (give details)

. T e X b 7ar Qfadt Fawer av ot saa wrfad &1 affe fRarer fAuiRa ke
3RIfd AT HoiveR I BT 31 TG T Teqd D fodT 77 o1 AfE &) fyaRor g A
H IRE < Wi |

Please state whether the Annual return on immovable properties for the Proceeding Calendar Year
was field with the prescribed date i.e. 31st January of the year following the calender. if not the

date offilling the return should be given.

HHIN) D AR Ud fRAr®

Signature of the Employee with date

T (@) Rdfe afar gw fdar a1 qeaie
Il B. Appraisal by the Reporting Officer

. Rafe aftrar

Reporting Officer

(@) T (T gl )

Name (in Block Letters)

(@) g™
Designation

. 39 3 & IRM N & FR-FwET &1 IATIE qied | () FHAR B
HE@QUl Suafezl @ g fadmanl iR (@) | 1T w1 I aRfaa Sl & Sera |

Critical Appraisal of the Performance of the employee during the period (give (a) Highlight of the
significant achievements of the employee (b) short falls relevant to the assigned tasks.)

. Rafe sferarY g féan T fs (Wra siaia wo ffera faar <)

Grade Awarded by the Reporting Officer (seven scale to be inserted)

Rufe It & sxdrR @ RAM®

Signature of the Reporting Officer with date

. G ARBI gNT fhar 1T HeaieA
Appraisal by Reviewing Officer
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(@) # f=folRea & aifafRad F+=m @ Rule WieR & g -

| accept the report of the Employee except for the following

(=) Wmmmwmmmmmﬁwa@

Grade awarded by the Reviewing Officer (seven point scale to be inserted)

YR PN B TWER A feTie
Signature of the Reviewing Officers with date

e

Note

1. GREY ARHR & AMAETEE qRied UF AT & IR A FHa o gfud
faa SIre | IfS Fwen o Ew WieAr T / nedrE 8, af feuefit e &
IR ITE B < fARae SR © gaar /T & | $Han! gRT A T IR &Y
R&rE § var @l | 919 &) 3a9as &), FHan! SR & guE / Afde mifer
I Far e |

Critical appraisal of the Reviewing Officer and Grading Shall be communicated to the
employee. If the employee has any thing further to add, he/she may respond in writing
placed on record. Whenever necessary, the employee may seek an interview with the Head
of the Institutions/Designated authority.

2. afx FeiRd (Rrrer qwaie fasar o e ) & 9§ ot Ruid sfteiRal &
I T TR gH 8, O @ Rufe affE grr qoiteq & o 3R I8
Hediche] Hael 3H U BT BT SIRIEw BIa1 9= TR fohg1 Sy |

If the Assesses has served under more than one Reporting Officer during the period,
Appraisal by each Reporting Officer should be given using xeroxed copies of the page onlv.

g (1) FRNTEET /A D W T AT it &1 v

Il (C) Decision of the Head of the Laboratory
institute or designated Authority

1. AT / G & YuT9 31ar AmMifese wiitien &) fewfrit

Remarks by the Head of the Laboratory/Institution Designated Authority

2. 3f~a% 9 | fear mr ds

Final Grade Awarded

YA/ GANTATEA & T AT RIS WS & gwer ud faeis

Signature of the Head of the Institute/Lab or Designated Authority with date

Q I8 91T Badl THI AT Y 019 Jaag 1 87 |

U This partis to be filed only in case of difference of opinion.
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%mﬁmamaﬁa’rhmargﬂamuﬁqq'

(Council of Scientific and Industrial Research)

AT / R T.0g. 311, TR, - YR fawfas g Geie o
Laboratory/Institute CSIR-Indian Institute of Toxicology Rresearch Lucknow
A9 - 3
Part - i1l
AER T 08
BEHAVIORAL ASPECTS
rafey q a®
Period From To

(@% Brl I ORE SRR ReTe Ton ngeas H1dard) @ foy wenast &1 dter <)

(The Complete form is to be returned to the Administrationforrecord and necessary action)

1. HAN BT TH (A< WL H)

Nameof the Employee (in Block Letters)

2. Y<9H
Designation

3. (&) T / & / AT
Division/Area/Section
(@) w1 / Fora-dama / aRarstT
Programme/Activity/Project
4. HHTR) BT NHITA (HIIT IS9P 3F )
Employees Profiles (Please give appropriate marks)

Attributes Outstanding Excellent VeryGood  Good  Satisfactory  fFair Poor
(1) @ @) (4) (5) 6) (7)

1. AfEP wWR

Intelligence

2. FoTATHHAT 3R FFRe

Creativity & Motivation

3. 3 H B HRA Y &Har

Abitity to work in ateam
4. SRAAE / TR
Responsibitity/Discipline

6. gHA

Leadership

6. TafraT

Integrity
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6. AER Tl uel ¥ afvaa vy ¥ 3l T afw

Final Marks in the Behavioral Aspects :

Rufe sfte & swmER

Signature of the Reporting Officer
e
Date

1. I8 DIeM AR | Tgel Hor e igial ®I Gudr &a 3 Ue |

Please read carefully the attached guidelines before filling up this column.
2. I} FHARI U 9 Af¥s R afdraRal &1 R a3 ve1 2 af wlde R i sre-areT
B AT | G Rt et gy fad 72 ofef a1 aiporforda 3w & 3ifew 3id Jm wee |

Ifthe employee is reporting to more than one Reporting Officer each Reporting Officer will fill separate form.
Arithmetic mean of the Marks given by each Reporting Officer will be final marks.

3. FIER WA et H If~H 3w HHAr BT e AR A | iy afd e gRT WK 3
“feregee” &1 AN ¥ a1d € < 98 iR w1y ) st W) @) 78 uftee fewfrl | werd ot

I HRIAT ST |

Final Marks obtained in the Behavioral Aspects will not be communicated to the employee.
However Marks obtained by the employee which fall under the category poor as well as adverse remarks on
Integrity shall be communicated.

HRA ONGR & FIHG [QHRT gNT "G & 9= § ooy fhy v
Arfeyl faer <9 feaie 20 7, 1972 &1 FEfe™ MU=
T 51 /5 / 72-%I9AT ‘&'

Guidelines issued by Government of India., Department of Personnel
regarding INTEGRITY Vide O.M. 51/5/72-ESTTA

W UBR P M- RUE ¥ gafer § Teid $1eM 3aey 21 T2y, aife a8 aar)
Fraar Rraad Rufe o) o1 38 2, 9ue) vfver @ an d Rad aifferd s fewfiuf < wa |
T & drerd # wfaftedt wwa wag Me=falen artedt Rigrat &1 e faar s

In every form of confidential Report there should be a coloum regarding integrity to enable the
Reporting Officer to mark his remarks on the integrity of the Government Servant, Reported upon. The following
guidelines should be followed in the matter or making in the column relating to integrity :

(@) gl SR Ya MO ST §91¢ s aa-wad OR ENReT Tiam) o) i eT &
IR ¥ How S X dre g Al f6y ong iR Mg iR wR Mo 9eare eRae A
el B A9y giore RITIHT & Uy AT B HABRUE HIFE! B \edd @) Wi &Y B g
NuAgEs SHTHE ) TY GI ST T ST 49X T 39 S H €Y T Jrft &1 SuanT
féar oig | aft ¥dE @) gfic 9 M & BRYT T8 BT 7 HRT T 8 A Ry Y Su-ergwel @
IR AT &) HRIAE B 1Y |

Supervisory officer should maintain a confidential diary in which instances which create suspicion about the
integrity of a subordinate should be noted form time to time and action to verify the truth of such suspicion
should be taken expeditiously by making confidential enquires departmentally or by referring the matter to
the special police Establishment. At the time of recording the annual Confidential Report, this diary should
be consulted and the material in it utilized for filling in the column relating to integrity. If the column is not
filled on account of the unconfirmed nature of the suspicions, further action should be
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Taken in accordance with the following sub-paragraphs.
(@)aﬁaﬁﬁmﬁwﬁmﬁmwwmﬁmmaﬁ?mwﬂwm
el ) GeafeT @ W Ak WeE @ W U e MO A I W 3R
A Hrgarg 91 oY |

The column pertaining to integrity in the Character Roll should be left blank and a separate secret note
about the doubts and suspicions regarding the Government Servants integrity should be recorded
simultaneously and followed up.

(n)aﬁaqﬁ@wwﬁaﬁwgﬁmaﬁwmﬁ$w%ﬁvhwfﬁm
wieraTgds frar ST Grfe & 9@ |

A copy of the secret note should be sent to gather with the character roll to the next superior officer who
should ensure that the follow up action is taken expeditiously.

(@) af2 aadl ST & 9% FRER FHAN mﬁmﬁ.ﬁmmm
TS TRF-Iol 3§ ST ufafie 1 o |

If as a result of the follow-up action, a Government servant is exonerated, his integrity should be certified
and entry made in the Character Roll.

() afE S wafoT ¥ wREfd degl o g 2 WY & U e A Rere fran o wadl &
AR RftYaa B9 & SHH! GEAT T TRERT GHER B < & 9l |

If suspicious regarding his integrity are confirmed, this fact can also be recorded and duly communicated to
the Government servant concerned.

ﬁ)@mﬁ#ﬂﬁmﬁ%ﬁwﬁw@tﬁaﬁa@aﬁwﬁ@%ﬁﬁﬁmmg
mﬁaﬁ%/%wwa%ﬁmmﬁﬁaﬁ#wﬁgaﬁ@mmm
e 7 B ford e Wl Prer W | R A # SED T q T4 W HHAQ D
meﬁﬁraﬂvwﬂaaﬁwwﬁrwﬁmﬁﬁ@wwammﬁmﬁm
TR ¥ R 21 o W 2 3R 3ud Tre S (6) 3R () ¥ R R & SgER SrRiae
T |

There may be cases in which after a secret report/note been recorded expressing suspicion about a
Government servants integrity, the inquires that follow do not disclose sufficient material to rem: e the
suspicion or to confirm it. In such a case the Government servants conduct should be watched for a rurther
period, and in the meantime he should as faras practicable be kept away from positions in which there are
opportunities for indulging in corrupt practices and thereafter action taken as indicated at (d) and (c) above.

@)ﬁmwm%%wmﬂwmwmﬁmﬁ%ﬁﬁwﬁmw
ol e weafrer a7 a@ S B AaT & a1 ufee s & a1 @ 3R 9@ 0 f SEe
w@wﬁﬁﬁ%ﬁﬁmmw%%m%m&ﬁﬁmw
2| O ol B T & oTe REr e Rl gxev @ & § T 3R el 81 3R Raid
SRETE P S TS @ ST & e o1 oreR A e i 2 A1 WRER) HHa |
RArE SRIeTd & 3ufi a5 B W @ 10 @ R 8 AT e gl W el 8 Tl | 39
T et A RS Al @) werer @ Sro o ot RefY 99 91 $7 Seerd Y ST ARy
5 SES TRETS FHE B B B gA G 9% T S @ iR Sl 98 9 AR A g
fifga frool 78 o) FaaT a1 9EY EReN HHaN B gaftel @ faeg g e | 8
o W g BT R IR TS arafi TE 9 S W | fbeg e anavad @ b fore St
2w E IR AR AT A F FR Al B weaor & IR § Afted ol o @
FTQ &R W1 TR X T a8 HHRIHS g (e fJavor s 6 |
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There are occasions when a reporting officer cannot in fairness to himself and to be Government Servant

reported upon either certify integrity or make an adverse entry or even be in possession of any information

which would enable him to make a secret report to the Head of the Department. Such in stances can occur
when a Government Servant is serving in a remote station and the Reporting officer has not had occasion to
watch his work closely or when a Government Servant has worked under the Reporting Officer only for a brief
period or has been on long leave etc. In all such cases, the Reporting officer should make an entry in the
integrity column to the effect that the has not watched the Government Servants work for sufficient time to be
able to make any definite remark or that he has heard nothing against the Government Servants integrity, as the
case may be. This would be a factual statement to which there can be no objection. But it is necessary that a
superior officer should make every effort to form a definite judgement about the integrity of those working under
him, as early as possibly so that he may be able to make a positive statement.

ATHeYe yud o forg wiefue w&r

CODES FOR FORM OF OUTPUT

1. UfhaRil, SIS, YANTHE 3R UIey, SYSHRY, T3, W 3R g1

Processes, Products, Experimental Prototypes, Apparatus, Instruments, Devices and Materials

2. WUCAWR / HIAHH /74 BT /99 / AR H

Software/Programmes/New Data Base/Alogrithms

3. ot fgmmaferdl, s e / ugf @ S Hear /iy (i)
fRaré / gderer Ruie aiR faveryomees Rurd

Technical manuals, Standard Specifications/Code of Practice/calibration Reports/Test Reports &
Analytical Reports.

4, fE&ors 3Rk amvE / vall s

Design & Drawing/Flow Charts

5. Uce
Patents

6. UMY Bt
Consultancy Assignments

7. Iafa sgHuE
Contract Research

8. U&ed / Imafora ufreror
Training Offered/Organised

9. foar mar fomiv / fadiy Saorel @1 Swares / A4ved iR v (S o)

Fabrication/Prodcution of Special Products/Repair & Maintenance (Job Work) undertaken

10. & TS BT TR

Technical Assistance rendered

11. AP / Theiien! TF-ufNGTeil # TR 31T Jeme= & forg wied 9oy

Papers Published or accepted for publication in Scientific/Technical Journals



12.

13.

14.

15.

16.

17.

18.

19.

21.

21.

24.

25.

27.

(13)

TR TR/ uRwaTal / |Amifteat st § v fhg TTe e

Paper Presented in organised Conference/symposia/seminars etc.

AT Wit TS A UHTRIA GRaish, Ta=, G&idh) § fafer=1 1eard FHIeny iR T=oRyferdf

Books, Monographs, Chapter in Books, Reviews and Bibliographies published in the open literature etc.

IR HY A GHTR ISND / TH-1a! Rare

Internally published scientific/Tecnical reports

.08/ TH.CH / TS, e WaT /31 e e-yeawer
Ph.D./M/Tech/Me Thesis/Other Thesis supervision

mHFvN # Ry v s

Invited Lectures

dh-iia! Al 3 Fewgar

Membership of Technical Committees

BT

Workshop
TRl BT g SR S SwHTd / HadT e (Fean Hifedn) GUR BRAT/ 9N 9 SR
SHah I / HAPII WSS GIR BT/ 3 Ty |

Breeding & Maintenance of Animals/Preparation of culture Maintenance Cell and Tissue
Cultures/Preparation and Maintenance of Sophisticated Equipment Facilities

HAED TIHRI / G &1 Fare Ud S AT
Operation and maintenarice of Sophisticated Equipment Facilities

U | / 99 IS gASt s &1 Hare

Operation of Pilot Plants/Batch Production units etc.

39 FEANT Harg

Other Support Services

. ST T/ GRATSTHT IFNeTVT / Heid / §3&) &7 e / qarge / uikved favesor

3R 3 YigHE Ha |

Plan operation/Project Monitoring/Evaluation/Organization of Meetings/Forecasting/Perspective Analysis
& Other PME Service.

AT/ 9B / TAGATDROT / GRRIDTerd / 3TaTE Harg

Information/Publication/Documentation/Library/Translation Services

Industrial Liaison, extension, Public Relations & International Scientific Collaborations

Manpower and Human Resources Development
qrEy gAY AR UdT

Extramural Research and Patents

. 3 BIE (Raw <)

Any Other (give details)
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A\ P - |
ANNEXURE - |
Ruré & srria o arelt o@f® & IR R T e
Tasks Assigned During The Period Covered By The Report

(@ @ ey F ear g1 § o9 M AT 1Y, 99 911 9N)
(To be Filled in the beginning of the year or later whenever task is assigned)

FHURT BT A RuffE safer
Name of the Employee Reporting Period
wrdma / andfere @ik o Fhce e
/ w2 Hoes- Date of g I B
TR ¥ & R
FTE B | Expected S & T Output (5) TR /A W
T BTH o BT B
MILED Task Assigned ISTYC | oy wrar | o fopam | ted
: Assis- |Completion|, 'NPUt €O
Programmes/ | During the Year | SITSTHT | ¥4 (@ W) Chament P but to be procured
Project/Activity S L] forba from outside the
Title Output | (Fill Codes) institution
FHANY 45 e Rad afer 3 TR
Tq fa=ies g fyais
Signature: ¢ f the Signature of the

Employee vvith date

Reporting Officer with date
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SAD - 2
ANNEXURE -1
Ruld & srfa 39 arell sEfYr & <R & ™ &M

Tasks Assigned During The Period Covered By The Report

(Rafer <Y omafer & o o w=T 9IQ)
(To be Filled at the end of the Reporting Period)

frm ord qx7 & B AN | RA M | greeye @1 w9
T 97 ™ | Date (s) of Completion T /AT el
Tasks 2:29221 S ol Eﬁm e 3T$ =Y Form of Output
Works done against| gwefag weferg | Inputs Provided/| (Fill the relevant
each task. Envisaged Revised Cor;:(t:r:cljnts Code)
i
L
4
FHEAR B FRIER Raré sftrerdt & swmER
va feare vd famre

Signature of the

Employee with date

Signature of the
Reporting Officer with date
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dnfars aur e sauE 9w
T IV: A& HAedisa Rue # sfean i
Council of Scientific and Industrial Research
Part-1V :Final marks in Annual Performance Appraisal Report

TARTAT/HEATA &1 A HeuIng-aRd fefaae sawae a9 e, J@ds
Name of Laboratory/Institute: CSIR-indian Institute of Toxicology Research, Lucknow
yafe: T GED

Period: Erom ... cd el st i nnt tatens L ST R e B o P ke PSP

1. FAYE H A
(FgsT IR M)

Name of the Employee

2. (FIETH H IR A geid fhd I 3F)

Final marks (to be computed by apportioning relating marks of Part i and Ili)

AT L H 3 (75 H )
Marks in part Il (Out of 75)

ART A 3F (25 & /)
Marks in part Il (Out of 25)

Fol gTea (100 3 )

Total Marks (Out of 100)

Signature of Reviewing Officer
Or Designated Authority with date





